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Uznémuma ka razoSanas pakalpojumu sniedzéja merkis ir nodroSinat klientu vajadzibu un
prasibu izpildi un apmierinatibu, efektivi vadot un organizéjot kvalitates, vides un darba aizsardzibas
(OH&S) procesus.

S1 politika atbilst organizacijas darbibas mérkim un kontekstam, ir saskanota ar tas stratégisko
virzienu un nodroSina ietvaru kvalitates, vides un darba aizsardzibas mérku noteikSanai,
parskatiSanai un sasniegSanai.

Organizacija apnemas:
izpildit piemérojamas klientu, normativas, reglamentéjoSas un citas saistosas prasibas, tostarp
prasibas, kas attiecas uz aviacijas, medicinas, vides un darba aizsardzibas jomam;
nodrosinat produktu kvalitati un drosibu visos piemérojamajos produktu dzives cikla posmos, ka ari
veicinat kvalitates kulturu, etisku uznémeéjdarbibu un profesionalu ricibu;
ieviest, uzturét un nepartraukti pilnveidot integretu kvalitates, vides un darba aizsardzibas vadibas
sistemu, vienlaikus nodrosSinot kvalitates vadibas sistémas efektivitates uzturé$sanu, balstoties uz
procesu pieeju, risku un iespéju vadibu, mérijumiem, datu analizi un uz pieradijumiem balstitu
lémumu pienemsSanu;
identificet un novérst bistamibas, noveértet un samazinat darba aizsardzibas riskus un nodros$inat
droSus un veselibai nekaitigus darba apstaklus, lai noverstu ar darbu saistitas traumas un veselibas
traucéjumus;
aizsargat vidi, noverst piesarnojumu, efektivi un ilgtspéjigi izmantot resursus un mazinat organizacijas
negativo ietekmi uz vidi, nemot véra klimata parmainas, resursu pieejamibu, biologisko daudzveidibu
un ekosistéemu stavokli, ciktal Sie jautajumi ir butiski organizacijas darbibas konteksta un vides
aspektos;
nemt vera produktu un pakalpojumu dzives cikla perspektivu, izvértejot un parvaldot organizacijas
kontroléjamos un ietekméjamos vides aspektus;
nodrosinat darbinieku un, ja tadi ir, darbinieku parstavju konsultéSanu un aktivu lidzdalibu darba
aizsardzibas jautajumos visos organizacijas limenos;
nodrosinat aréji nodroSinato procesu, produktu un pakalpojumu atbilstosu kontroli, lai nodrosinatu
piemérojamo kvalitates, produktu droSibas, vides un darba aizsardzibas prasibu izpildi;
nemt vera kvalitates, vides un darba aizsardzibas aspektus, riskus un iespéjas, planojot un istenojot
butiskas organizatoriskas, tehnologiskas un procesu izmainas;
nepartraukti pilnveidot vadibas sistemu un uzlabot kvalitates, vides un darba aizsardzibas sniegumu,
nosakot, uzraugot un analizéjot atbilstoSus mérkus un darbibas raditajus, lai palielinatu klientu
apmierinatibu, uzlabotu procesu efektivitati, samazinatu negativo ietekmi uz vidi un noverstu vai
samazinatu ar darbu saistitos riskus.
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Integreta vadibas sistéma

Organizacija pieméro ISO 9001, ISO 13485, ISO 14001, ISO 45001 un AS9100 (tikai HM-V),
prasibas atbilstoSajos jaunu produktu izstrades, ievieSanas, razoSanas un atbalsta procesos, nemot
veéra organizacijas darbibas jomu, klientu prasibas un piemérojamas normativas, reglamentéjosas un
citas saistosas prasibas.

Kvalitates, vides un darba aizsardzibas merki tiek noteikti atbilstosi Sai politikai un organizacijas
stratégiskajam virzienam, regulari uzraudziti un parskatiti, izmantojot noteiktus darbibas raditajus,
meérijumus un datu analizi.

Darbinieki, kultura un darba vide

Darbinieku labbitiba ir butiska uznémuma veértiba. Organizacija nodroSina drosu un veselibai
nekaitigu darba vidi, konkuréetspéjigu atalgojumu, ka ari profesionalas attistibas un karjeras
izaugsmes iespéjas.

Visu lIimenu darbinieki tiek informéti, apmaciti un iesaistiti kvalitates, produktu droSibas, vides
un darba aizsardzibas procesos, veicinot izpratni par vinu ieguldijumu vadibas sistemas efektivitate
un uznémuma meérku sasniegSana.

Organizacija veicina kvalitates kultiiru, etisku ricibu, produktu drosibas, vides aizsardzibas un
darba aizsardzibas kultiiru, nodrosinot vidi, kura visu limenu darbinieki apzinas savu atbildibu un
aktivi sniedz ieguldijumu vadibas sistémas efektivitaté un nepartraukta pilnveidoSana.

Darbinieki tiek aicinati aktivi zinot par konstatetajiem riskiem, bistamibam, neatbilstibam un
uzlabojumu iespéjam, tadejadi veicinot preventivu pieeju un organizacijas darbibas nepartrauktu
pilnveidosanu.

Sadarbiba un vadibas atbildiba

Organizacija nodroSina aktivu sadarbibu un komunikaciju ar klientiem, piegadatajiem,
darbiniekiem, kompetentajam valsts un pasvaldibu institiicijam, sertifikacijas institiicijam un citam
attiecigajam ieinteresétajam pusém.

Vadiba nodroSina lideribu, nepiecieSamos resursus un atbalstu integrétas vadibas sistémas
efektivai darbibai, kvalitates vadibas sistémas efektivitates uzturésanai, vides un darba aizsardzibas
snieguma uzlabos$anai un vadibas sistémas nepartrauktai pilnveidoSanai.

Vadiba veicina kvalitates, vides aizsardzibas un darba aizsardzibas apsvérumu integreésanu
organizacijas stratégiskajos un operativajos lemumos un nodrosina, ka noteiktie merki ir saskanoti ar
organizacijas stratégisko virzienu.

S1 politika tiek uzturéta ka dokumentéta informacija, komunicéta un skaidrota organizacijas
darbiniekiem, ka ar1 péc nepiecieSamibas darita pieejama attiecigajam ieinteresétajam pusem.
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Politikas piemeérotiba un aktualitate tiek regulari parskatita, nemot véra organizacijas
stratégisko virzienu, darbibas kontekstu, ieintereséto pusu vajadzibas un prasibas, piemérojamas
prasibas, riskus un iespéjas, vides apstaklus, ka ari vadibas sistémas darbibas un snieguma rezultatus.
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As a manufacturing service provider, the Company aims to meet customer needs and requirements
and enhance customer satisfaction by effectively managing and organizing quality, environmental, and
occupational health and safety (OH&S) processes.

This Policy is appropriate to the purpose and context of the organization, supports its strategic
direction, and provides a framework for establishing, reviewing, and achieving quality, environmental,
and OH&S objectives.

The organization is committed to:

fulfilling applicable customer, statutory, regulatory, and other binding requirements, including
requirements related to the aerospace, medical, environmental, and occupational health and safety
sectors;

ensuring product quality and safety throughout all applicable stages of the product life cycle and
promoting a quality culture, ethical business practices, and professional conduct;

implementing, maintaining, and continually improving an integrated quality, environmental, and
OH&S management system while maintaining the effectiveness of the quality management system,
based on the process approach, management of risks and opportunities, measurement, data analysis,
and evidence-based decision-making;

identifying and eliminating hazards, assessing and reducing OH&S risks, and providing safe and
healthy working conditions to prevent work-related injury and ill health;

protecting the environment, preventing pollution, using resources efficiently and sustainably, and
reducing the organization’s adverse environmental impacts, taking into account climate change,
resource availability, biodiversity, and ecosystem conditions to the extent that these issues are
relevant to the organization’s context and environmental aspects;

considering a life cycle perspective for products and services when evaluating and managing
environmental aspects that the organization can control or influence;

ensuring consultation and active participation of workers and, where applicable, workers’
representatives in OH&S matters at all levels of the organization;

ensuring appropriate control of externally provided processes, products, and services to ensure
compliance with applicable quality, product safety, environmental, and OH&S requirements;
considering quality, environmental, and OH&S aspects, risks, and opportunities when planning and
implementing significant organizational, technological, and process changes;

continually improving the management system and enhancing quality, environmental, and OH&S
performance by establishing, monitoring, and analyzing appropriate objectives and performance
indicators in order to increase customer satisfaction, improve process effectiveness, reduce adverse
environmental impacts, and eliminate or reduce work-related risks.
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Integrated Management System

The organization applies the requirements of ISO 9001, ISO 13485, ISO 14001, ISO 45001 and
AS9100 (HM-V) within applicable new product development, introduction, manufacturing, and
support processes, taking into account the organization’s scope of activities, customer requirements,
and applicable statutory, regulatory, and other binding requirements.

Quality, environmental, and OH&S objectives are established in accordance with this Policy and the
organization’s strategic direction and are regularly monitored and reviewed using defined
performance indicators, measurements, and data analysis.

Employees, Culture and Working Environment

Employee well-being is an essential Company value. The organization provides a safe and healthy
working environment, competitive remuneration, and opportunities for professional development and
career growth.

Employees at all levels are informed, trained, and involved in quality, product safety, environmental,
and OH&S processes, promoting awareness of their contribution to the effectiveness of the
management system and the achievement of the Company’s objectives.

The organization promotes a culture of quality, ethical conduct, product safety, environmental
protection, and occupational health and safety, providing an environment in which employees at all
levels understand their responsibilities and actively contribute to the effectiveness and continual
improvement of the management system.

Employees are encouraged to actively report identified risks, hazards, nonconformities, and
opportunities for improvement, thereby supporting a preventive approach and the continual
improvement of the organization’s performance.

Cooperation and Management Responsibility

The organization maintains active cooperation and communication with customers, suppliers,
employees, competent national and local authorities, certification bodies, and other relevant
interested parties.

Management provides leadership, necessary resources, and support for the effective operation of the
integrated management system, maintaining the effectiveness of the quality management system,
improving environmental and OH&S performance, and continually improving the management
system.

Management promotes the integration of quality, environmental protection, and occupational health
and safety considerations into the organization’s strategic and operational decision-making and
ensures that established objectives are aligned with the organization’s strategic direction.

This Policy is maintained as documented information, communicated and explained to the
organization’s employees, and made available to relevant interested parties, as appropriate.
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The suitability and continued relevance of this Policy are regularly reviewed, taking into account the
organization’s strategic direction, context, the needs and requirements of interested parties,
applicable requirements, risks and opportunities, environmental conditions, and the results and
performance of the management system.
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